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UNISON Election

The election of Unison's new national
General Secretary begins at the end of
this this month on October 28th.
Swansea Council UNISON Branch
Committee has nominated Paul
Holmes for the reasons below.

Swansea UNISON sends greetings and solidarity with all our
members living and working in the pandemic.
Whether you are working in front-line services, working from home
or unable to work due to health or caring responsibilities we are
there for you.
Please do not hesitate to contact us for support and representation
at this time. Above all we do not want out members, locally and
nationally, to pay the price in any way for the pandemic and the
economic crisis.

Chairperson Report
by David White
"As you would expect this has been
a busy period for the branch and we
have been inundated with requests
for advice and support with a range
of subjects and worries.

Our branch knows the candidates well.
We’ve nominated Paul Holmes for
general secretary because:

➥

Paul has the best record of
leadership and fighting for members;
Paul is the members’ candidate, from
the shop floor;
Paul will take the job on his current
wage of £32,000, declining the £100,000
available;
Paul will massively increase funding
to branches so we can support you
better;
Paul has a track-record of winning
disputes and elections, which other
candidates do not;
Paul’s leadership will be inclusive,
developing talents from across our whole
union and involving retired members;
Paul is popular across UNISON and
can win!

➥

➥

➥

Although most of our requests are
due to Covid, it has been very busy
period for our stewards. It would
also be wrong of me not to say a big
thank you to all our stewards who
have been working hard in making
sure our members are working in an
environment that is safe, during the
Covid period - I know your work is
appreciated by our members and
members of the community in the
support we have offered.
As we know, The COVID-19
outbreak is a new and fast moving

situation for everyone. It will be
challenging, worrying, and
potentially stressful for many the
medical professionals and Welsh
Government have indicated that we
will be in for a difficult winter and
there are difficult months ahead for
us all and there could be further
lockdowns over the next few
months.
However, I am reassured that, our
members and stewards,
will be there for our members, will
be supportive of one another and
together we can get through this, if
we accept the advice of medical
professionals, follow the risk
assessments, for your area of work.
Everyone should approach the
health, safety and well-being of our
members and colleagues as
paramount."

➥

➥

➥
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Swansea Council has had many heroes who worked through the pandemic. We are running a series of articles to highlight
the amazing staff who have kept going through adversity to provide the people of Swansea with top class services.

Education by Jan Murray
Schools in Wales returned for 'Check in, Catch up'
sessions on June 29th. Prior to this many remained open
to provide childcare for the children of keyworkers.
Throughout the lockdown, Teaching Assistants (TA's),
cleaners, catering staff and caretakers undertook this task
with a will to keep themselves and the children safe.
Childcare
At the same time dealing with their own concerns and
juggling their own childcare issues. This low paid, mostly
female workforce provided the backbone in keeping these
services running.

challenging Risk Assessments and Operational Guidance
to ensure the safest possible return for staff.
We have questioned and challenged the Authority at every
level. We have ensured that PPE is provided wherever
needed. We have made sure that cleaning staff are
properly protected and remunerated for undertaking the
necessary increased cleaning that school require.
As a branch we remain vigilant on behalf our members.
We take their wellbeing seriously and will continue to
campaign for better pay and terms and conditions.
Support staff

Since 1st September, schools have been back educating
all children on a full time basis. School Support Staff
continue to deliver for the children of Swansea, ensuring
their wellbeing and keeping them secure.
Safety
TAs, in particular, continue to deliver the education and
support for our pupils with the most need in the best way
possible.Unison Swansea Council has continuously
supported our members in schools. Our officers have sat
on the Task and Finish Committee, contributing to and

Support staff in schools are the infrastructure that keep
schools open and able to provide for both pupils and the
wider community. Without them schools would not be able
to function under any terms.
This pandemic is far from over and its ramifications are
unmeasurable. We will not let the army of heroes that
have enabled Swansea schools to open as safely as
possible be forgotten or overlooked.

Financial assistance for additional IT equipment
Staff who are working from home will soon be able to able to
claim a financial contribution towards additional IT equipment
they need.
You'll be able to get up to £50 for IT kit such as a laptop riser,
keyboard and mouse and a further £80 for additional
equipment such as a monitor - subject to specific criteria
being met.
Essential agile working equipment such as phones, laptops
and headsets will continue to be 100% funded by the council.
It remains important that office-based equipment remains in
the office in readiness for any staff who attend in agreement
with their manager.
Application forms for your additional IT equipment are not yet
available at the time of writing. Check with your manager or
via the Intranet to see if the forms are available. They should
then be completed and submitted, with valid receipts, to your

manager. Once approved the payment will be made via
payroll. Claims can be backdated to March 16 this year and
should be made before March 5 next year. The move comes
as a result of your staff survey feedback about key issues on
equipment needed when working at home and discussion
with the trade unions.
In addition to the assistance with IT equipment:
There are office-style desks and chairs that can be used
in your home on request from Facilities Management.
A Covid guidance document has been developed to
support those working from home and to advise on how this
can be done safely.
The suspension of staff parking charges has been
extended until the end of March.
Two local businesses are offering staff discounts to help
equip your home office.

UNISON
& the Environment

Environment by Mark Otten
Many of us at some point in time, have been awake to see
the sun rise on a clear day. That warm feeling you get as the
world comes alight, when you inhale the morning air and think
to yourself, "What a beautiful fresh start to the day."
Toxic
Those fresh air moments are becoming rare and most
definitely slipping away from us. Each day that goes by, little
by little, the air that we breathe in is becoming more and more
toxic.

the extent of the damage, have been calling on governments
around the world to stop and help protect our environment for
years.
Only now, after way too long, are they starting to pay
attention. But what measures are they taking though? Well,
we all know that the Climate Emergency declaration was
made in Wales April 2019, followed by the rest of the UK.
What has the UK Government done since?
Biodiversity

Many of us over the last six months, at some point in time, will
have been at home due to the Covid 19 lock-down
restrictions. Not just here in Wales, not just in the UK, it is
something that has been experienced worldwide.

Proactively, very little. Reactively, it has written documents on
how it 'intends' to move ahead in decreasing carbon
emissions. Only this year has it put forward its Environment
Bill.

Lockdown

On the 19th August 2020, Government announced how it will
underpin key environmental commitments with legally binding
targets, for air quality, water, waste and biodiversity contained
within the Environmental Bill, to combat environmental and
climate challenges.

It was during these worldwide lock-down restrictions that
people started to notice something, something that for some
had not ever been noticed before. After just one week of
lock-down, something astonishing was happening.
The big cities, where the hustle and bustle of everyday life
had become quiet. The multitude of busy offices around the
world fell silent. Industrial areas fell silent. The usual bumper
to bumper traffic that rolled on busy roads had ceased. The
huge fossil-fuelled hungry power stations that fed energy to
industry, no longer roared but instead purred.
Fresh air
As eyes opened around the world, they opened to a clearer
day. The skies over cities which were once filled with smoke,
restricting the views, could see for miles around. In towns
and villages, the air seemed different, it even tasted different.
For the first time in over a century, the world woke up and
smelt the fresh air.
To many people, such as scientists, environmentalists and
activists, this came as no surprise. Those who already know

Local authorities will also need to play a major part in
delivering these targets, through drafting similar
environmental strategies and policies of their own.
Environment
Unison will be keen to work with the local authorities on these
strategies and policies and ensure that through negotiation
and implementation, the delivery of similar strategies and
policies will be fit for purpose, for our members, our
communities and our country's environment.
A consultation will take place early in 2022 to allow an
opportunity for comments to given on targets finally
developed. Our Unison Swansea branch will provide updates
on this closer to the time.
We all need a healthier environment, so let us get our
government to 'WAKE UP' and smell the fresh air.

The Stand Up To Racism (SUTR) International Conference took place online recently. Speakers
included: Diane Abbott MP | Bell Ribeiro-Addy MP | Richard Burgon MP | Kevin Courtney NEU union joint
general secretary | Roger McKenzie Unison assistant general secretary | Talha Ahmad Muslim Council
Britain (MCB) | Ryan Colaço campaigner against racist police stop and search | Maryam @AllBlackLivesUK
| Dinah Mulholland parliamentary candidate in Ceredigion (covering Penally where refugee camp has been
set up on a military base) | Penally refugees, | Sabby Dhalu & Weyman Bennett - Stand Up To Racism
Members are encouraged to watch online on YouTube and get involved with SUTR locally via Facebook
and Instagram

Many UNISON members have continued to work
throughout this crisis, providing essential services to help
deal with the pandemic. Some have worked where they
normally do, others have been redeployed, while some
staff have worked from home. UNISON is here to support
members through these changes. If you have any
questions or concerns about any aspect of working and
Covid you should contact your UNISON health and safety
rep. via the numbers below.
You will also find more information on the UNISON website
at https://www.unison.org.uk/coronavirus-rights-work/
The information below is a shortened version of a Unison
advice leaflet. The full version can be downloaded here:
bit.ly/CovidSafetySwansea
Staying safe For those returning to work – or working
alongside colleagues as they come back into the workplace the
aim is to make workplaces “COVID secure”.
Employers have a legal responsibility to protect staff and others
from risk, while enabling them to carry out their jobs effectively.
They must start with a risk assessment where they prioritise
measures that eliminate or minimise the risk of COVID-19, for
their employees and service users.
Employers must identify all other groups at increased risk
through COVID-19. Employers must consult with trade union
safety reps, and should, where possible, jointly agree and
publish the risk assessment.
Let staff work from home where possible Employers must
first make every reasonable effort to enable as many staff as
possible to work from home.
UNISON has produced guidance on working from home. Please
contact your branch if you would like information

YOUR UNION

Work with staff and unions to make workplaces as safe as
they can be Where working from home is not an option – and
workplaces have stayed open or are reopening – employers
must use the results of their risk assessment to help them adapt
workplaces and working practices to comply with the
government’s social distancing guidelines. Those planned
adaptations should then be agreed with union safety reps,
explained to all staff, and appropriate training organised for staff
before a workplace reopens or more staff come in. Training on
arrival at work procedures is especially important.

Employers and unions should work together to continually
monitor the impact of these changes to workplaces and working
practices. In addition, we know that change and uncertainty,
especially when people are worried about their health and
safety, can give rise to mental health issues.
Keeping workplaces clean Workplaces should be cleaned
more frequently, paying close attention to high-contact objects
like door handles and keyboards. Employers should display
more signs reminding staff and others to wash their hands
regularly and should ensure that supplies of hand-wash and
hand sanitiser are replenished more frequently than usual. They
should also communicate to staff and visitors how the cleaning
regime has been changed to help tackle the threat of
coronavirus.
Social distancing In workplaces where social distancing
measures are possible employers should re-design workspaces
to maintain a distance of two metres between people.
Where people cannot be two metres apart, manage
transmission risk Social distancing will help minimise the risk
– but there may be other measures employers are required to
consider. This may be because social distancing is not always
possible (for example where staff are delivering personal care
for patients/ residents), and also because even where it is, there
are additional measures necessary to ensure the safety of staff
and service users.
This can also include reducing the number of people each
person has contact with by using ‘fixed teams’ or
‘partnering’ (so each person works with only a few others).
Other measures could include putting barriers in shared spaces
such as vehicles, consider changing shift patterns and ensuring
staff can work facing away from colleagues.
Where staff are especially vulnerable to COVID-19 or have
protected characteristics Employers must pay particular
regard to whether staff doing the work are especially vulnerable
to COVID-19. Extremely vulnerable staff (“shielded”) should
work from home. If this is not possible, they can be considered
for special paid leave or furlough (failing this they are eligible for
statutory sick pay).
Personal protective equipment (PPE) You may need to wear
PPE. This depends on what you do, where, and with who you
work. You are more likely to require PPE if you are providing
direct care to service users, or cleaning premises contaminated
by COVID-19. However, there may be other circumstances
especially such as when social distancing and other measures
are not always possible.

Contact us: Unison Office, Rm 153-G, The Guildhall, Swansea SA1 4PE

01792 635271

unison@swansea.gov.uk
Branch Secretary: Chris Cooze

Unison has many trained union reps
throughout the council, schools and FE
colleges. We will advise, support and
represent you collectively and individually on
issues from sickness, disciplinaries to legal
matters inside and outside the workplace.
If you need advice or representation please
contact the Senior Steward(s) or Contact for
your department below or go to your
workplace steward. Alternatively please
contact the branch office.

www.ccsunison.org.uk

Office Landline:
Office Mobile:

01792 635271
07468451764

Chris Cooze:
Rob Thomas:
Jan Murray:
Patrick McCormack:
Mark Otten:
David White:
Mathew Shephard:
Michelle Pow:

07754324238
07900702815
07840 268160
07771922985
07900204197
07870465697
07584198885
07815905957

www.unison.co.uk

This newsletter is produced by the City and County of Swansea Unison Branch. Any letters, comments or suggestions for articles should be posted to the branch address
or emailed to Unison@swansea.gov.uk. Correspondence is not guaranteed to be published and contents may not necessarily reflect Unison policy.

